
Saturday, October 25
8.30-8.45
Introduction, New Members, Etc

8.45-9.15
Sigal Barsade (Wharton School)

Held in Contempt: The Interpersonal Effects of Contempt in a Workplace Setting

9.30-10
David Krackhardt (Carnegie-Mellon)

The Power of Simmelian Ties in organizations

10.15-10.45
Daniel Feldman (University of Georgia)

Failure to Launch: Why Are Young Adults Having Such a Hard Time Getting Their Careers Started?

11-11.30
Michael Gelfand (University of Maryland)

Culture and Social Situations:  A Multilevel Analysis of Situational Constraint Across 35 Nations

11.30-1
Lunch

1-1.30

Dave Harrison (Pennsylvania State), Prasad Balkundi, Frankie Weinberg

Member Composition, Task Process, And Social Structure:  Blending Isolated Research Approaches Toward Explaining Team Performance

1.45-2.15
Richard Klimoski (George Mason), Gary Latham (University of Toronto), and Howard Weiss (Purdue)

Does The SOB Researcher Have An Obligation To Contribute Toward Achieving The Goal Of Evidence Based Practice?

2.30-3.00
Bob Vandenberg (University of Georgia)

Commitment Profiles Over Time: Differences in Turnover Intentions and Turnover Using a 4-Dimensional Model

3.15-3.45
Anat Rafaeli (Technion)

The Effects Of Encountering Anger Of Other People
4-4.30

Jeff Edwards (University of North Carolina)
Can Organizational Behavior Theories Predict The Presence Of Something Rather Than The Absence Of Nothing?

4.45-5.15
Business Meeting

Sunday, October 26
8.30-9

Jeff Vancouver (Ohio University)

Modeling a Marriage between Motivation and Decision Making

9.15-9.45
Robert Wood (University of New South Wales)

A Dynamic Perspective On Personality: Moving Beyond Traits
10.-10.30
Dov Eden (Tel Aviv University)

A Better Way to Test Mediation?

10.45-11.15
Robert Folger (University of Central Florida)

Moral Emotions at Work: A Deontic Perspective


